'\\}j
Posting No.
Series of 2026

Depanrnent of Soclal Welfare and Development mmms

Date of Posting: 03 AUG 2076
Deadline of Submission: 19 AlG 2076
Mode of Submission: hitps://bit. ly/4OWpFB5

NOTICE OF VACANCY

DSWD-FO2 is inviting applicants to fill the hereunder vacant position with details as follows:

One (1) Project Development Officer Bl (Regional Case Management Person - MCCT)

(newly crealed position)

Status of Employment: Permanent

Monthly Salary: SG 18 (Php 53,818.00)

Area of Assignment; Pantawid Pamilyang Pilipino Program Management Office

ltem Number: OSEC-DSWDB-PDO3-83-2026

Qualification Standards

Education: Bachelor's Degree relevant to the job

Experience: Two {2) years of relevant experience

Training: Eight (8) hours of relevant training

Eligibility: Career Service {Professional) /2nd Level Eligibility

Preferred Qualification

Education: Bachelor's Degree in Social/Behavioral Science, Political Science, Economics,
Management, and Education

Training: Sixteen (116) hours of relevant fraining in {including Gender-Responsive Case
Management)

Experience: Two (2) years of relevant experience in supervision, community organizing and

Gender-Responsive Case Management under conditional cash transfer

Eligibility: Career Service (Professional)/2nd Level Eligibility

Specific Tasks and Functions:

1.

2.

10.
11.

12.

Promote gender equality and social inclusion by integrating gender-responsive and inclusive policies across
all 4Ps components and interventions;

Ensure that beneficiaries, regardless of gender, age, ethnicity, or status, have equitable access to livelihood,
education, health, and other social services;

Facilitate enabling mechanisms and partnerships that empower vulnerable sectors such as solo parents,
teenage mothers, indigenous peoples (IPs), and persons with disabilities;

Institutionalize and monitor Gender-Based Viclence (GBV) prevention and response mechanisms in
coordination with local service providers and pariner agencies;

Establish and oversee mitigation strategies and enabling mechanisms that promote meaningful participation
of all household members in program activifies;

Ensure culturally sensitive program delivery responsive to the needs of 1Ps, farmers, fisherfolk, homeless
families, and those in GIDAs;

Provide strategic oversight in the formulation, implementation, and monitoring of service delivery and referral
mechanisms for marginalized sectors;

Facilitate coordination and partnerships with LGUs, NGAs, CSO0s, and other stakeholders to ensure alignment
with national and local policy directives;

Contribute to the development and recommendation of policy and research agenda related to gender equality,
social inclusion, and safeguards within the Program,;

Support data generation, managementi, and analysis to inform pollcy formuiation, program design, and
performance improvement;

Develop and manage tools, dashboards, and monitoring systems to track progress and assess the impact of
4Ps interventions; |

Prepare analytical reporis, policy briefs, documentation, and presentatlons highlighting progress, challenges,

and best practices on gender and social inclusion;
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13. Ensure continuous improvement in program implementation through resuits-based monitoring and evaluation
of inclusion, protection, and empowerment outcomes;

14. Conduct field monitoring visits, validation, and technical assistance to provincial and city/municipal program
implementers;

15. Consolidate lessons leamed and recommend policy or operational adjustments to improve inclusion
outcomes; and

16. Perform other related tasks as may be assigned.

Applicants should be guided by the following Criteria for Evaluation:

Education 25%
Training (Only relevant training shall be considered) 10%
Experience (Only relevant experience will be considered) 25%
Written Examination (initial Qualifying Test & Technical Examination) 25%
Compefency Based Interview 10%
IPCR or any related Performance Assessment/Review Rating 5%
Total 100%

Requirements:

Interested anci cg.lal'f d %%cants must submit the following documents to the Office of the Regional Director, not
later than L .

Application Letter addressed to Dir. Lucia Suyu Alan, RSW, Regional Director

Fully accomplished 2026 Personal Data Sheet (PDS) with recent passport-sized picture and Work
Experience Sheet (can be downloaded at www.csc.gov.ph)

Photocopy of CSC eligibility/PRC license (if applicable);

Latest Performance Assessment/IPCR or its equivalent for external applicants and must have a Very
Satisfactory Rating during the last rating period;

Certificate of relevant trainings and seminars attended; and

Photocopy of TOR and Diploma
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Late submission of application/request for extension of submission and application with incomplete documents will
not be entertained.

DSWD FO2 encourages application from qualified interested persons, including pregnant women, persons with
disabilities, members of indigenous communities and those from any sexual orientation, gender identity and sexual
orientation (SOGIE).

Updates regarding this position shall be posted at DSWD FOZ2's official website (fo2.dswd.gov.ph).

Please submit all documents via https://bit.ly/ASWpFB5. Please indicate PDO 1ll ~ RCM/MCCT in the subject.

UNSPECIFIED APPLICATION SHALL NOT BE ENTERTAINED,

WALK-IN AND SUBMISSION VIA EMAIL SHALL NOT BE ALLOWED.

LUCIA S ALAN, R
Regional Director
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